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Abstract

Japanese society is struggling with a low percentage of women in management posi-
tions. The appointment of female managers is now being incorporated into various policies
and measures in many other countries, and the trend has its foundations in academic in-
sights. This paper takes a broad look at Japanese studies on women in management posi-
tions, arranging and classifying them in order to better consider the ideal course for similar
research in the future. A review of the literature reveals that research on women in man-
agement positions in this country tends to be done from five key perspectives: (1) factors
that promote the appointment of women to management positions, (2) factors that hinder
the appointment of women to management positions, (3) social evaluations of women in
management positions, (4) effective education and training for women in management po-
sitions, and (5) the effects of organizational policies to utilize female talent. It is clear that

research from a more diverse set of perspectives is needed if we are to clearly understand
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the unique features of female management. There is also a need for more experimental

studies to be carried out.
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